Corporate Governance Disclosure (hereafter CGD) is the extent to which an organization transparently discloses its governance practices and strategies to stakeholders (UNCTAD, 2011). This paper aims to examine the impact of corporate governance disclosure on firm performance, board composition, and company size. The study used secondary data from companies listed on the Nigerian stock exchange and examined 31 companies across 5 sectors from 2010-2013. This study used panel regression techniques and the results indicate that asset turnover, board composition and number of employees are all significantly related to corporate governance disclosure. However, return on assets, return on equity and earnings per share are not significant. Overall, this study found that listed companies compliance with the Securities Exchange Commission (SEC) Disclosure requirements has a positive influence on corporate governance performance for the firms listed in the Nigerian Stock Exchange.
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Corporate Governance Disclosure (selanjutnya disebut CGD) adalah sejauh mana suatu organisasi mengungkapkan praktik tata kelola dan strateginya secara transparan kepada para pemangku kepentingan (UNCTAD, 2011 
INTRODUCTION
Over the years, the global perception of Nigeria as a credit risk country discourages potential investors and challenging for local entrepreneurs to have access to foreign capital for investment toward improving the economy (Saheed, 2013) . According to the Corruption Index in 2017, Nigeria scored 27 out of 100 on a scale of 0 (highly corrupt) to 100 (very clean). The Trading Economics global macro models and analysts' expectations in the longterm project the Nigeria Corruption Index to trend around 28 Points in the year 2020 according to the econometric models (Trading Economics, 2018) .
The need to promote governance has increased since 2009 global economic recession in Nigeria (Adegbite & Nakajima, 2011 ) the investment climate in Nigeria needs to be reassuring, especially to foreign investors, if Nigeria is to tap its full investment potential. Corporate governance disclosure facilitates and contributes to economic development and long-term sustainability (Armstrong, 2003) thus improves a firm reputation and how it's perceived by investors and stakeholders. Corporate governance disclosure needs to be sustained through constant review of the regulatory system in Nigeria. In this way, the corporate governance system becomes more effective attracting foreign and local investors, building and restoring investors' confidence.
According to Bhasin (2010) (Petra, 2006) . It also provides better transparency in the operations without sacrificing business strategy or business secrets which is crucial to attaining success in a competitive market structure. In addition, corporate disclosure has been considered the main way to communicate to stakeholders on company's performance thus allowing stakeholders to make investment decisions.
Corporate disclosure has been considered as an essential practice to the economic development and growth of emerging economies (Al-Zarouni et al., 2015) The CG codes available in Africa are influenced by OECD principles of CG (1999, 2004) , the Commonwealth Association for Corporate governance CAGG (1999) and the King Reports on CG in South Africa (1994, 2002 According to Adelopo (2011) 
Theoretical Framework
Solomon (2004) argues that the focus on Agency theory is determining the most efficient contract governing the principal-agent relationship given assumptions about people (e.g., self-interest, bounded rationality, risk aversion), organizations (e.g., goal conflict among members), and information (e.g., information is a commodity which can be purchased). The underlying problem is the principal-agent relationship arising from the separation of beneficial ownership and decision making. It is this separation that causes firm behaviour to diverge from the profit maximization idea (Maher &Anderson, 1999) . In developing countries, the primary agency problem is between majority and minority owners and not between owners and managers (Reed, 2012).
Agency theory is concerned with the conflict of interest between the principal and the agent.
Nevertheless, there is a question of ownership and control (Ehikioya, 2009) The ratio of net income to the book value of total asset
The ratio of net profit after taxes and preference dividends by the number of outstanding equity shares
Total Number of Directors and non-Directors
Countries define a small business as one with 50 or fewer employees, and a mid-size business as one with between 50 and 250 employees according to Organization for Economic Cooperation and Development, (OECD). (Mohammad, 2016; Akhtaruddin &Haron 2012; Atanasovski, 2013) .
For the quantitative approach, this paper follows a logistic regression model to investigate the impact of different variables on the likelihood of corporate governance disclosure (Adelopo, 2011; Efobi & Bwala, 2013; Ikenna, 2017) 
RESULTS AND DISCUSSION

Descriptive Analysis
In this study, a total of 31 firms formed the sample of The results in Table 4 show that Number of
Executives is significant at 10 per cent, Number of Employees and Asset Turnover at 5 per cent.
This implies that there is corporate governance disclosure is significantly related to company performance in terms of number of employees and asset turnover. This could increase stakeholder's willingness to invest as they may see the company as a good business opportunity and 
MANAGERIAL IMPLICATIONS
The results highlight that the number of executives and staff have a huge influence on the accounting and disclosure practice in the Nigeria Listed
Companies. This implies that stakeholder engagement in any organization plays a vital role in building and maintaining sufficient capacity within the company to manage processes of stakeholder, track commitment and report on progress.
According to the AA1000SES standard (2015) stakeholder engagement improves processes and performance related to organizational governance, strategy and planning and operational management. In addition, is not about organizations relinquishing responsibilities for their activities, but rather using leadership to build relationships with stakeholders and hence improving their overall performance, accountability and sustainability.
The stakeholder's theory identifies the importance of stakeholder participation in an organization.
This theory will probably continue to gain the (collective) power to demand transparency and increased accountability for corporate action, putting ever-increasing pressures on the capacities of managers to meet those demands (Waddock, 2001) . 
